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In realizing the delivery of good governance, the role of human resources in 

this case the employee has a strategic position, because it should be able to apply 
the new paradigm of governmental functions that the public service function, 
function setting, the function of community empowerment and development 
functionality. Thus the role of employees in the bureaucracy is a decisive factor 
for the achievement of an organization's success. 

The purpose of this study was to analyze the perception of employee 
engagement based on the characteristics of the respondents (staff) at Land Office 
Sukoharjo and analyze correlation / attachment relationship that employees have 
with the employee's performance. Data taken on full-time employees (staff), 
amounting to 77 people. Questionnaires to the respondents using a Likert scale of 
1 (strongly disagree) to 5 (strongly agree) and were analyzed by Pearson Product 
Moment, cross tabulation analysis and chi-square analysis. 

Results of a study of 77 employees who fill statements employee 
engagement and employee performance among other things produce things that 
the majority of engagement based on the characteristics of the respondents that 
include gender, age, education level and years of service as many as 61 people are 
in a bound level and 16 people on stage are not bound, while the majority of the 
employee's performance as much as 70 people are in a high performance level and 
7 other people are in a moderate level of performance. 

In connection with the relationship between employee performance and 
engagement with employee performance factors that include loyalty, job 
performance and job knowledge there is a significant relationship. While the 
attachment relationship and performance factors that include honesty and 
initiative of employees there is no significant relationship. 

There were no differences between the attachment based on the 
characteristics of the respondents that include gender, age, education level and 
years of service with the performance of the employee owned. 

There is a significant relationship between employee engagement with the 
performance of the Land Office Sukoharjo that the correlation value of 0.428 and 
a significance value of 0.000 
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