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In achieving its objectives the company has experienced many changes and 

challenges for its business growth, changes in the work environment and changes 

in government policy or regulation that requires companies to develop human 

resources proactively and reactively. One way to achieve goals of the company's 

effective payroll system through policies to ensure that the company is able to 

attract, retain and motivate the well and high performed employees. By 

implementing a right and proper payroll system, then the trust and reputation of 

the company will be lifted so that it can attract the quality of human resources to 

apply for the job in the company. 

PT Dwipahasta Utamaduta is a stevedoring company in Tanjung Priok, 

North Jakarta where a policy of payroll system has been established. The purpose 

of the implementation of the payroll system is to improve the welfare and 

improvement of the payroll system clearer and more transparent. The management 

expects that each employee is capable to understand this payroll system well so 

that increase the commitment and employee productivity. The Company assumes 

that with the implementation of good payroll system will be able to increase 

productivity and employee commitment to the company. 

This study aims to determine the employees perception of the 

implementation of the company's payroll system, to determine the relationship 

between payroll system impementation and the commitment of employees, to 

determine the relationship between the implementation of the payroll system and 

employees productivity, and thus, to expect in the provision of policy solutions 

that should be taken by the company. 

This study was conducted at PT Dwipahasta Utamaduta Jakarta with time of 

data collection research in November to December 2015. An approach using 

qualitative and quantitative research with 106 respondents across the company's 

employees. Data process using  microsoft excel and SPSS version 21.0 software 

and than rank spearman correlation analysis to determine the relation direction 

and measure the relationship between each variables. The data processing is then 

used in the analysis discussion and managerial implications for the company. 

Questionnaire distributed using this semantic differential scale is used to measure 

the sense of a statement or concept by respondents. 

Results data on employee perceptions of the implementation payroll system 

with the frequency value that often appear on each indicator is the number 4. This 

means that in generally the majority of respondents know, understand and feel that 

the salary system implementation in the company well. The correlation between 

variable payroll system and commitment obtained correlation value of 0,515 with 

a p-value (0,000). P-value less than alpha 5% then the relationship between the 

variables payroll system and commitment significan and in positive. It means that 

the better employees perception about payroll system, the higher employee 

commitment to the company. The correlation between variables payroll system 

and productivity obtained correlation value of 0,402 with a p-value (0,000). P-



 

 

value less than alpha 5% then the relationship between the payroll system and the 

productivity is significan and positive. It means that the better employees' 

perception about payroll system, the higher employee productivity to the 

company. 

This study found that a good perception of the implementation of the payroll 

system in the company had a significan and positive with commitment and 

productivity of employees. Implementation of the company's payroll system 

already known, understood and well perceived by the employee but the 

relationship with productivity is still less. Other factors such as a conducive 

working atmosphere, the relationship between management and employee 

harmonious, effective communication management, the effectiveness training and 

development, the direct award to the employee achievement and enforcement of 

work rules maybe this factors will have strong relationship to increace employee 

productivity.  
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