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One of the government programs to promote education in Indonesia is by 

teacher resource development, which is generating professional teachers in carrying 

out their duties as a teacher and educator. In order to improve the quality of 

educators, the Government held a teacher certification program in Indonesia since 

2007. Teacher Certification Program fundamentally aims to improve performance 

and welfare. According to data from Ministry of education and culture that were 

sourced from NUPTK (unique number of educators and Educational personel) 

reports, until the year of 2012 there are 1.168.405 teachers which are certified. 

Sumedang is one of West Java regency that is heavily encouraged to improve 

the quality of education in the pursuit of other West Java regencies which are more 

advanced in terms of education. Until 2012 there are 11.980 teachers in Sumedang 

with 5.817 of them are certified. There has not been any studies so far about the 

extent to which the teacher certification program effect on welfare felt by the teachers 

who have been certified as well as its performance in carrying out their tasks in 

respective schools. 

The teacher certification program indicates high government commitment to 

increase professionalism and awards for teachers which ended up for national 

education quality enhancement. Teachers work load fulfillment who has educator 

certification would influence the teachers certification allowance payment. 

Unfulfilled workload will cause many teachers cannot accept their certification 

allowance payment, this can relate to the welfare fulfillment reduction because of 

unfulfilled teacher rights. This problems needs objective settings and teacher 

performance accomplishment sustainability after certification. Based on the 

description of background research, this research aims to (1) analyze the effect of the 

certification of teachers towards the welfare of teachers in Sumedang; (2) analyze the 

influence of teacher's welfare against the performance of teachers in Sumedang. 

This study is classified as a quantitative research using descriptive approach 

that explain a relationship between two or more variables. Primary data is collected 

by surveys method using a questionaire which related to teacher certification, welfare, 

and performance filled by respondents. Secondary data is gathered by any documents 

from Sumedang Education Agency (Dinas Pendidikan Kabupaten Sumedang) 

relevant to this study, another secondary data is also collected from literature review, 

government publications, scientific journals, and previous researchs. 

The sampling technique is done by using stratified random sampling method 

where the samples or certified teacher from Portfolio Assesment pattern (PF) and 

Teacher Education and Training Pattern (PLPG) selected randomly based on 

calculated proportion from each public senior high school in Sumedang. The data 



analysis is performed using computer software SPSS for Windows (Statistical 

Product and Service Solution) to test validity and reliability of the questionaire and 

multiple linear regression analysis (statistical coefficient of determination test, f-Test, 

and t-test). 

Based on the results of the analysis of the attitude of the teacher performance 

and welfare variables in Sumedang, can be drawn the conclusion that the attitude of 

the teacher concerning the indicators of teacher welfare and performance on a range 

of criteria “agrees”. There are only a few indicators that mention “disagree” and 

“quite agree”, i.e. indicators of professional and continuing education development. 

On the performance variable, learning performance indicators shows good result. 

Result of multiple regression analysis showed that teacher certification a 

positive and significant to teacher welfare. This means that teacher certification can 

enhance the welfare of teachers. The income variable is the most dominant or gives 

influential contribution to the teacher welfare in Sumedang. This result gives an 

overview that teachers with high incomes have a greater chance for prosperous 

compared to the teacher with a lower income. Teacher welfare is positively and 

significant to performance. This means increasing in welfare will increase teacher 

performance. Welfare is the most dominant and influental variable to the performance 

of teachers in Sumedang. This result illustrates that teachers with greater welfare will 

give greater performance. 
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