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ABSTRACT 

 
Analysis Influence of Compensations toward Motivation  

of Employees in PT. Bank Rakyat Indonesia (Persero) Tbk 
(Case Study in BRI Regional Office Jakarta) 

 
D a s a r i 

 
Recently, as business has become increasingly competitive, the result is that 

companies are faced with the challenge of remaining in business. Because of that, 
companies must be able to compete and one tool that can be used by a company is 
compensation.  
If compensation programs are felt to be fair and competitive by the employees, the 
company will find it easier to attract high potential employees as well as maintain and 
motivate them to higher performance so that productivity will increase. In the end, the 
company will not only be competitive, but also able to remain in business and even 
increase profitability and develop the business further. 

The purpose of this study was to identify the influence of compensation toward 
motivation of employees in BRI, and to find out which elements of the compansation that 
has the greatest influence toward motivation. Data obtained from 86 respondents 
selected among employees of Kanwil BRI Jakarta. Cross Tabulations and Structural 
Equation Modeling analysis were used to examined the good of fitness of productivity 
theoritical model with empirical data exist in the field. Data for SEM processed using 
LISREL 8.51 software. Attributes analyzed consisted of 13 indicators which can be 
classified into two dimensions : Direct Financial Compensatio and Indirect Financial 
Compensation.  

The result of this study showed that empirical data fit with the analyzed model, 
which can be seen from several indices of LISREL output, such as Chi-Square, Degree of 
Freedom, Probability, and RMSEA. The all components have significant correlation so 
that quality of attributes within Direct Financial Compensation and Financial 
Compensation influence employees’s motivation.This study also indicates that 
employee’s achievement  is the greatest contribution toward motivation.  
 
 




