
 

 

SUMMARY 

 

IMELDA SAVITRI. Analysis of Wage Structure at XYZ Inc. in Guiding 

Principles of Wage Justice. Supervised by SYAMSUL MAARIF and M. JOKO 

AFFANDI. 

 

For a company, rewards are seen as the key to managing human resources 

effectively in line with the needs of the company and the employee. Therefore, 

companies really need to think about the right wage policy. One form of rewards 

is wage or salary. It is appropriate that the wage or salary earned by a person is 

based on his or her performance or achievement. For its application, it requires an 

administrative tool in the form of wage structures and scales that can be used as 

guidance in determining the amount of wages or salaries as well as the progress of 

the basic wage review of each worker / laborer. XYZ Inc. is a medium scale 

business company in pharmaceutical industry that has not applied wage structure 

and scale, thus a research is needed. The purpose of this study is to examine the 

application of wage structure in the company associated with the principle of 

fairness, to examine the factors that affect the review of basic or main wages of 

workers / laborers, and to formulate and propose alternatives in improving wage 

structure at XYZ Inc.. 

This study used survey method whith qualitative and quantitative approach.  

Collecting data and information through observation, distributing questionnaires 

to workers / laborers, interviewing, and collecting secondary data. Processing 

techniques and data analysis in this study were cross-tabulation and percentage, 

and descriptive analysis in reviewing the application of wage structure at the 

company and in examining the factors influencing the review of basic or main 

wage in at the company.  

Steps of arranging the wage structure and scale were attempted to formulate 

and propose alternatives in improving wage structure at XYZ Inc.. The analysis 

tools used were Eckenrode method, point factor method, and linear and 

exponential method. Based on the Eckenrode method, responsibility of 

operational has the greatest weight of 0.16.  The results showed that the wage 

structure at XYZ Inc. had not fully reflected the justice of both internally and 

externally. XYZ Inc. had not conducted a job evaluation and benchmark survey in 

determining the wage structure in the company. Furthermore, there were still 

some respondents who were not satisfied with the basic wages received.  The 

biggest reason is that the basic wages received is only limited to the minimum 

wage. This study formulated and proposed the a proposed wage structure and 

scale at XYZ Inc. with linear and exponential methods as an effort that can be 

taken by the company so that the applied wage structure can be fair and can 

increase the satisfaction of workers / laborers. 
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